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Six Items on Profound Meaning of Ancient Chinese Characters
LIU Dong-wen
(China Academy of Public Administration , Beijing 100017, China)

Abstract: Ancient Chinese characters not only present superiorly and visually expressive force, but also
imply profound content, underlaying simple outlock of society and nature of ancestry predominated by
Han Chinese, as can be found in the characters of “step forward, step backward; benefit; autumn, anx-
jous; science, imperial examination; poor, rich; thinking”.
Key words: step forward, step backward; benefit; autumn, anxious; science, imperial examination;
poor, rich; thinking
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Analysis on Confidence inside Chinese Family Business Enterprise
PAN Qi-hua

( Guangdong Institute of Science and Technology, Zhuhai Guangdong 519090, China)
Abstract: Along with continuous expansion of the Chinese family business enterprise scale, the prob-
lems of confidence appeared inside enterprise . Under Chinese cultural space, the Chinese family enter-
prise pays more attention to private trust and kindredship in comparison with the western. The confi-
dence makes an unusual influence upon family enterprise, while the absence of confidence will do serious
harm. Generally speaking, beginning from enterprise system, corporate culture, environment, commu-
nication & exchanges, and employee development, family enterprise can find ways and create internal
confidence availably.
Key words: Chinese; family business enterprise; confidence question; analysis
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