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HOW TO TRAIN BOOKS ADMINISTRATIVE
STAFFIN THE NEW PERIOD

ZHANG Bi-ying
(Management College Shaanxi University of Science & Technology, Xianyang 712081 ,China)

Abstract: New period books administrative staff should possess political and ideological quality, techno-
logical quality and somewhat ability to work. The main measure to train the administrative staff in the
new period is to establish system of personnel training, introduce competition mechanism, implement
and select the superior and eliminate the inferior and to train an inter — disciplinary talent team. We
should set up some useful systems such as responsibility system, feedback, rewards and punishments,
which can give a good condition for the development of the talent. The construction of the network
needs qualified personnel in a specific field of knowledge structure, for this reason, books administrative
staff should carry on role change in networking. Library construction should pay attention to the intro-
duction and cultivation of the talent, strengthen the training of the network books administrative staff.
Key words: books;management; talent; cultivation
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CHARACTERISTIC AND FUNCTION OF CHINESE
FAMILY ENTERPRISE AT PRESENT

LI Xue-ping, DU Zhi-ping
(School of Management Shaanxi University of Science & Technology, Xianyang 712081 ,China)

Abstract . The familial enterprise is a kind of backward enterprise form in people’'s opinion. It shows as
lag behind, traditional, thought seal management. However, no matter in developed country or develo-
ping countries, familial enterprises are all surviving and developing in a large amount. To analysis its
reason for production, development, terms of familial enterprise surviving and developing in our coun-
try, this thesis has puts forward that familial enterprises survive is rationality and necessity under the
condition of economic market of China at the present stage, it is obvious that they have very great realis-
tic meanings to the construction and development of the economy of our country.

Key words. chinese family enterprise; current situation and characteristic; meaning and function
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