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Analysis of The Correlation Between Organizational Culture
Dimensions & Family Firm Enterprisers

Liu Jianrong, Li Chengyan
(Department of Psychology, East China Normal University, Shanghai, 200062)

Abstract Organizational culture is an important resource, which the family firm can use to enhance its competitive advantages. The

four dimensions of organizational culture, individual-oriented and team-oriented culture, internal-oriented and external-oriented

culture, central-oriented and decentral-oriented management, short-term-oriented and long-term-oriented culture, have great impact

on the enterprisers of family firms. The analysis of the correlation between organizational culture dimensions and family firm

enterprisers supplies the gap of the organizational culture research.
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